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A MESSAGE FROM THE NEVADA PTAC, POP DIRECTOR – JOAN C. RUEBEN, NCMA FELLOW            

Nevada PTAC, POP clients, contacts and resource partners – I am very pleased to announce that Rich 

Lyles has been promoted from Government Contracts Advisor to Deputy Director, Nevada PTAC, POP 

effective May 23, 2016.  Rich joined the PTAC team in July 2013, and has been an integral member of 

the organization by helping Nevada companies do business in the local, state and federal government 

contracting arena.  Before joining the PTAC, Rich worked in both the public and private sectors.  Some of 

his past employers include the U.S. Bureau of Reclamation and Nevada-based businesses.  He holds both 

a bachelor’s degree and a master’s degree each in business administration from the University of 

Nevada, Las Vegas. 

In addition to the above positive news, I am excited to share that the Nevada PTAC, POP will be hosting 

its first Government-Business Panel Discussion & Mixer Opportunity on Friday, August 19, 2016, in Las 

Vegas.  The theme of the free event is “Empowering Nevada Business Success,” and it will be held at the 

Banquet Facility at the Northwest Career and Technical Academy at 8200 W. Tropical Parkway.  Specific 

details for the event were sent out via PTAC flyer to the same newsletter distribution list this past 
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Monday, June 6th.  Since space is limited, I highly recommend early registration.  Please refer to the 

“Upcoming Events” section of this newsletter for the link to register. 

Lastly, the above event is one of what will hopefully be more PTAC functions to come that will help 

Nevada businesses forge professional, long-lasting relationships with one another to pursue prime 

contractor-subcontractor teaming relationship, limited liability corporation, joint venture or other 

opportunities in the local, state or federal government contracting arena.  With some public agencies 

beginning or continuing to consolidate or bundle requirements for goods and/or services into a single 

procurement, it is paramount to have business relationships with other companies who can provide 

complementary capabilities.  Best regards, -Joan C. Rueben, NCMA Fellow 

VENDOR INFORMATION PAGE (VIP) TEMPORARILY UNAVAILABLE 
The Center for Verification and Evaluation (CVE) has advised that the Vendor Information Page (VIP) will be 
unavailable beginning at 8:00 a.m. on Thursday, July 21st through 9:00 p.m. on Sunday, July 24th.  This unavailability 
is due to a system upgrade. 

Information provided by CVE Counselor Info-Gram 003-2016 dated May 19, 2016 

ARTICLES OF INTEREST 

o Policy Changes Affecting Small Business Contractors 

New Rule:  The Small Business Administration (“SBA”) has released a final rule revising many small 

business size and contracting program regulations found in 13 C.F.R. Parts 121, 124-127, effective on 

June 30, 2016. The revisions, which implement reforms required by the FY2013 National Defense 

Authorization Act, include the following:  

> Consequences of Noncompliance with Subcontracting Plans 

> Limitations on Subcontracting by Small Business Concerns 

> Rebuttable Presumptions of Affiliation 

> Joint Ventures of Small Business Concerns 

> Recertification Following a Merger or Acquisition  

Click here for an excellent National Law Review article summarizing the changes covered by the rule.  

Also, see Steve Koprince’s blog post which discusses in depth the issues relevant to limitations on 

subcontracting.  

Article provided by Association of Procurement Technical Assistance Centers (APTAC) on June 8, 2016 

o WOSB Third-Party Certification: Which Certifier to Use? 
Women-owned small businesses are increasingly seeking to become certified through one of four 
SBA-approved third-party WOSB certifiers.  But which third-party certifier to use? 

There doesn’t seem to be any single resource summarizing the basics about the four SBA-approved 
certifiers, such as the application fees, processing time, and documents required by each 
certifier.  So here it is–a roundup of the key information for three of the four SBA-approved WOSB 
certifiers (as you’ll see, we’ve had some problems reaching the fourth). 

First things first: why should WOSBs and EDWOSBs consider third-party certification? Click here to 

read the full article published by SmallGovCon on June 6, 2016. 

https://www.gpo.gov/fdsys/pkg/FR-2016-05-31/pdf/2016-12494.pdf
https://www.gpo.gov/fdsys/pkg/PLAW-112publ239/pdf/PLAW-112publ239.pdf
https://www.gpo.gov/fdsys/pkg/PLAW-112publ239/pdf/PLAW-112publ239.pdf
http://www.natlawreview.com/article/final-rule-revises-many-small-business-administration-regulations
http://smallgovcon.com/statutes-and-regulations/limitations-on-subcontracting-important-new-sba-rule-takes-effect-june-30-2016/
http://smallgovcon.com/women-owned-small-business-program/wosb-third-party-certification-which-certifier-to-use/
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o Deloitte Will Pay Government $11 Million to Settle Pricing Case 
Deloitte Consulting LLP has agreed to pay the government $11.38 million to settle allegations that it 
submitted false claims on its pricing under a General Services Administration information technology 
contract. 

A Justice Department announcement on Tuesday noted that the firm did not admit liability. 

“Contractors are expected to deal fairly with federal agencies when receiving taxpayer funds,” said 
Principal Deputy Assistant Attorney General Benjamin Mizer, head of the Civil Division.  “As this 
settlement demonstrates, we will take action against those who knowingly fail to live up to the 
terms of their government contracts.”  Click here to read the full article published by Government 
Executive on June 1, 2016. 

o Contractors See Some Goodies in Big Defense Bill 
The grab-bag $610 billion defense policy bill now at the halfway point in its journey through 
Congress has the contracting community upbeat about some procurement and small business 
reforms while wary of debate about the extent to which defense contractors will be subject to 
President Obama’s Fair Pay Safe Workplaces executive order.  Click here to read the full article 
published by Government Executive on May 23, 2016. 

CLIENT SUCCESS STORY 

In September 2015, Veteran Infrastructure Products LLC. (VIP), a certified Service-Disabled Veteran-
Owned Small Business (SDVOSB), based in Las Vegas, NV, was awarded a $623,399 prime contract by the 
Oregon National Guard. 
 
Under the contract, VIP represents the interests of the Oregon National Guard in the furtherance of 
developing synchronized employer partnerships and relationships by providing assistance in the 
development and implementation of outreach services for personnel returning from full-time military 
service and re-entering the civilian community, with concentration on education and employment 
opportunities.  These services include career assessment, resume writing, interview skills coaching, and 
identification of employment barriers. 
 
More recently, VIP was awarded a contract with the Department of Justice, Federal Prison Systems, in 
the amount of $58,423.  VIP is developing a curriculum to provide a 36-hour blended training for 
Employer-Driven Offender Workforce Development, and will conduct a pilot training program to test the 
curriculum with corrections professionals and community partners, evaluate the pilot program using 
feedback from participants, and incorporate feedback and revisions into the final curriculum. 
 
In addition to the retention of one full-time position, these contracts led to the creation of five full-time, 
one part-time, and three temporary positions within the company. 
 
VIP provides comprehensive solutions for program management services. VIP's extensive experience in 
program and project management, employment, performance measurement, change 
management/transition planning, public affairs and strategic communications, training delivery and 
curriculum development, strategic planning, support activities for air transportation, educational 
support services, facilities support services, and human resources consulting, position VIP as a strong, 
solid performer. 
 
Rusty Rice, VIP's owner and CEO had this to say about the Nevada Procurement Technical Assistance 
Center (PTAC), Procurement Outreach Program (POP), "I have attended a number of PTAC seminars.  

http://www.govexec.com/contracting/2016/06/deloitte-will-pay-government-11-million-settle-pricing-case/128737/
http://www.govexec.com/contracting/2016/05/contractors-see-some-goodies-big-defense-bill/128541/?oref=govexec_today_nl
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They have helped clarify the company goals and objectives and provided a sense of direction.  We made 
some missteps and took corrective actions and are now on sound footing financially and in exploiting 
our strengths in the market.  PTAC deserves considerable credit for our continuing success." 

The Nevada PTAC features our client’s successes to demonstrate the ways in which their government contracting 
success contributes to a robust, diversified and prosperous economy in Nevada.  Nevada PTAC reports state-wide 
cumulative data of government contract awards to the federal and state government on a regular basis.   If your 
business has been recently awarded a Federal, State, or Local contract – please send us the good news!  Program 
staff will be reaching out to you on a regular basis to confirm contract awards as well.   

TIPS FROM THE NEVADA PTAC, POP STAFF 
The following information comes from Rich Lyles, Deputy Director of the Nevada PTAC, POP: 

New Overtime Rules Effective December 1, 2016 
Long anticipated changes to the Fair Labor Standards Act (FLSA) will soon become law.  Employers are 
required to implement these changes by December 1, 2016.  For most organizations, the new 
regulations will affect staffing, budgets, overtime, policies, procedures, benefits and morale.  The FLSA 
applies to most businesses and is enforced by the U.S. Department of Labor (DOL). The DOL enforces 
overtime provisions, child labor laws, and governs the salary and task duties that determine if an 
employee is eligible to receive overtime wages.  

An employee must earn a minimum salary to be considered exempt from overtime eligibility.  The new 

rules will raise the salary level for “white collar” exemptions from the current minimum of $455 per 

week, or $23,660 a year, to $913 per week, or $47,476 annually.  The new rules will not affect the duties 

test which looks at the work that the employee performs to determine if the job tasks fall under one of 

the exemption categories.  The FLSA does allow for states to enact legislation that is more favorable to 

employees, so for example, individual states may restrict the exemption categories more so than the 

Federal Government.  

As small-business owners continue updating their plans for the year, they should consider labor costs 

and compliance efforts. It is critical that they take time to assess any necessary changes they can make 

early in the year, given the significant time it could take to become compliant with any new 

requirements. 

Here are some tips to help small-business owners update employee compensation plans in a way that 

can help keep their business compliant while minimizing costs: 

1.     Take Stock and Review Classifications. Employers should first ensure that they thoroughly 

understand their current employees’ compensation structure, classifications and the rules around FLSA 

exempt vs. nonexempt status. Any employee who earns greater than the threshold amount of $47,476 

may be exempt from overtime pay if that person primarily performs job tasks such as executive, 

administrative or professional duties as described in the regulations. However, employees whose 

current salaries do not meet this threshold are most likely to be deemed nonexempt and will be eligible 

for overtime. Depending on the business and size of its staff, this change could have a dramatic effect on 

operating costs. 

2.     Closely Manage and Monitor Employee Hours. It is important to remember that employers can 

work to reduce the rule’s financial implications by properly managing and monitoring employee hours 

and using appropriate tools to help make educated staffing decisions. One effective method is to 
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implement an automated time and attendance system that continuously tracks hours worked and sends 

an alert when an employee nears the 40-hour-per-week threshold. These notifications give business 

owners ample time to make staffing shifts before the week is up. 

3.     Convert to Hourly Pay. For employees who are not always working 40 hours a week, it might make 

sense to convert them to nonexempt, hourly status and pay them for any overtime hours they incur. 

Keep in mind, however, that small businesses will need to proactively monitor each employee’s work 

hours to ensure accurate hourly pay and adhere to the FLSA’s minimum wage and overtime 

requirements. Also consider how this change might affect deductions, time off and other aspects of 

employment. Finally, communicate these changes in advance to employees and consider how such a 

change might be perceived. 

4.     Pay More to Keep Costs Down. A less apparent strategy that can save small businesses money in 

the long term would have employers increase salaries to meet the overtime threshold for bona fide 

exempt employees who currently make less than $47,476 and consistently work more than 40 hours per 

week. To determine if this is prudent, businesses should first review applicable FLSA regulations and 

audit current job responsibilities to ensure employees qualify for the exemption. Then, calculate how 

that employee’s increased salary would compare to the estimated overtime costs that would otherwise 

apply. 

Ultimately, the most important thing for small-business owners to remember is to take proactive steps 

to prepare for compliance before the rule goes into effect on December 1st. Business owners should 

evaluate their organizations to better understand which employees may be affected, consider 

implementing time and labor tools that monitor their employees’ hours, and determine any changes 

they may need to make to ensure compliance. 

While many updates can be made with no outside help, some businesses may also want to seek help 

from human resources and employment law experts as they navigate the complexity of the proposed 

changes. 

These changes will certainly impact budgets and bidding strategies, especially for governmental 

contracts.  Whereas some provisions will remain unchanged, such as prevailing wage requirements, 

other labor intensive service projects may be affected.  For example, a company that subcontracts a 

portion of their contract on an Information Technology project, may be surprised to find out that the 

subcontractor’s bid proposal made in September or October is no longer accurate in December due to 

wage escalation.   

As is always the case, your Nevada PTAC, POP is here to help answer your questions or refer you to our 

resource partners, so please contact us if we may be of service. 

 

UPCOMING EVENTS 

Please also visit http://business.nv.gov/Business/Event_Calendar/Calendar_of_Events/  

 Business Expo 2016 
o Hosted by the Las Vegas Metro Chamber of Commerce 
o Cashman Center, 850 Las Vegas Blvd. North - Las Vegas, NV 

http://business.nv.gov/Business/Event_Calendar/Calendar_of_Events/
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o June 15, 2016 @ 11:00 AM – 5:00 PM (PDT) 
o For additional information or to register visit: http://web.lvchamber.com/events/Business-Expo-

2016-Buy-Your-Ticket-Here!-2894/details  
 

 Doing Business with the U.S. Department of Veterans Affairs (VA) Webinar (FREE) 
o Presented by P. Eric Ravelli, Small Business Specialist Networking Contracting Office/VISN 22 and 

Jeanne Chun, Small Business Specialist Networking Contracting Office/VISN 21 
o June 15, 2016 @ 2:00 – 3:30 PM (PDT) 
o For more information or to register visit: 

https://attendee.gotowebinar.com/register/7754092822172831501  
 

 Small Business Matchmaker 
o Presented by Nevada PTAC, POP & Nevada SBDC with SBA as a Participating Partner 
o Eagle Valley Middle School Gymnasium, 4151 E. Fifth St. - Carson City, NV 
o June 22, 2016 @ 9:00 AM – 3:00 PM (PDT) 
o To register visit: http://www.ptassist.com/services/ptac_web_register.php?id=47BA647695  

  

 Monthly Industry-Specific Active PTAC Client Mixer for the Information Technology Services Industry 
o By Invitation Only – NAICS Code(s) Specific 
o June 30, 2016 @ 8:30 – 10:30 AM (PDT) 
o For additional information call (702) 486-3514 

 

 Small Business Certifications for Government Contracting (FREE) 
o Governor’s Office of Economic Development – Conf. Room – 808 W. Nye Lane - Carson City, NV 
o July 1, 2016 @ 8:30 - 10:30 AM (PDT) 
o For additional information or to register visit: http://nsbdc.org/education-training/business-

training-calendar/wheres-the-contract-small-business-certifications-for-government-contracting/  
 

 Doing Business with Nellis and/or Creech AFB – 99th Contracting Squadron Webinar (FREE) 
o Presented by George Slaton, Director of Business Operations, or a member of his staff 
o July 20, 2016 @ 2:00 – 3:30 PM (PDT) 
o For more information or to register visit:  

https://attendee.gotowebinar.com/register/8366230530384229124  
 

 Essential Government Contracting Terminology & How to Write a Winning RFP Response (FREE) 
o University of Nevada Redfield Campus – Neil J Redfield Building (A), Room 216 – 18600 Wedge 

Parkway - Reno, NV 
o August 5, 2016 @ 8:30 – 10:30 AM (PDT) 
o For additional information or to register visit: 

http://www.ptassist.com/services/ptac_web_register.php?id=479B147957  
  

 GSA Schedules Webinar (FREE) 
o Presented by Anthony Caruso, Business Specialist-Office of SB Utilization (E) 
o August 17, 2016 @ 2:00 – 3:30 PM (PDT) 
o For more information or to register visit:  

https://attendee.gotowebinar.com/register/8752461477431307524   
 

 Government-Business Panel Discussion & Mixer Opportunity 
o Presented by Nevada PTAC, POP, Nevada SBDC & Nevada Department of Business & Industry 

with SBA as a Participating Partner 
o Banquet Facility @ NW Career and Technical Academy – 8200 W. Tropical Pkwy. - Las Vegas, NV 
o August 19, 2016 @ 7:30 AM – 12:00 PM (PDT) 

For additional information or to register visit: 
http://www.ptassist.com/services/ptac_web_register.php?id=D3EC647936  
 

 NDIA 28th Navy Gold Coast Small Business Procurement Event 

http://web.lvchamber.com/events/Business-Expo-2016-Buy-Your-Ticket-Here!-2894/details
http://web.lvchamber.com/events/Business-Expo-2016-Buy-Your-Ticket-Here!-2894/details
https://attendee.gotowebinar.com/register/7754092822172831501
http://www.ptassist.com/services/ptac_web_register.php?id=47BA647695
http://nsbdc.org/education-training/business-training-calendar/wheres-the-contract-small-business-certifications-for-government-contracting/
http://nsbdc.org/education-training/business-training-calendar/wheres-the-contract-small-business-certifications-for-government-contracting/
https://attendee.gotowebinar.com/register/8366230530384229124
http://www.ptassist.com/services/ptac_web_register.php?id=479B147957
https://attendee.gotowebinar.com/register/8752461477431307524
http://www.ptassist.com/services/ptac_web_register.php?id=D3EC647936
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o San Diego Convention Center – 111 W. Harbor Drive - San Diego, CA 
o August 23-24, 2016 
o For more information or to register visit:  http://navygoldcoast.org  

 

 The 13th Annual National Conference – Elite SDVOB 
o The Westin Riverwalk – 420 W Market Street - San Antonio, TX 
o August 24-26, 2016 
o For details and registration visit: http://www.sdvobconference.com  

 

PROGRAM CONTACT INFORMATION: 

Please contact us if you would like to sign up for our free program or if you are already a client, please contact 
us anytime you have questions or need assistance.  We look forward to hearing from you. 

Nevada Governor’s Office of Economic Development (GOED) 
Nevada Procurement Technical Assistance Center (PTAC), Procurement Outreach Program (POP) 
Phone:  702-486-2700 in Las Vegas or 775-687-9900 in Carson City 
Email:  procurement@diversifynevada.com 
Website:  http://www.diversifynevada.com/programs-resources/procurement-outreach 

Program Team: 

Joan C. Rueben, NCMA Fellow – Director and Program Manager 
6655 W. Sahara Avenue, Suite B-110 – Las Vegas, NV  89146 
Phone: (702) 486-0586 
Email: jrueben@diversifynevada.com 

Rich Lyles – Deputy Director 
6655 W. Sahara Avenue, Suite B-110 – Las Vegas, NV  89146 
Phone: (702) 486-2708 
Email: rlyles@diversifynevada.com 

Linda Mitchell – Government Contracts Advisor 
6655 W. Sahara Avenue, Suite B-110 – Las Vegas, NV  89146 
Phone: (702) 486-0585 
Email: lmmitchell@diversifynevada.com 

Cynthia Naughton – Administrative Assistant 
6655 W. Sahara Avenue, Suite B-110 – Las Vegas, NV  89146 
Phone: (702) 486-3514 
Email: cnaughton@diversifynevada.com  

Maggie Neidigh – Government Contracts Advisor 
485 West B Street, Fallon, NV 89406 
Phone: (775) 687-9922 
Email: mneidigh@diversifynevada.com 

Lynne Taylor-Bullock – Government Contracts Advisor 
6655 W. Sahara Avenue, Suite B-110 – Las Vegas, NV  89146 
Phone: (702) 486-4674 
Email: ltaylor@diversifynevada.com 

Steve Yates – Government Contracts Advisor 
808 West Nye Lane, Carson City, NV 89703 
Phone: (775) 687-9921 
Email: syates@diversifynevada.com 

http://navygoldcoast.org/
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mailto:procurement@diversifynevada.com
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